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	This research entitled Discipline of Civil Servant in Population and Civil Registration Office of Puncak Jaya Regency Papua Province. This research is motivated because of the author's interest about the problems that arise in Civil Service Discipline. From the initial results the authors found the problem in the Year 2015 to 2017 as many as 17 People Civil Service Office of Population and Civil Registration Puncak Jaya Discipline.

	The research method used in this research is descriptive research method, with qualitative approach. Data obtained through data collection techniques: interviews and documentation.

[bookmark: _GoBack]	The results of this study indicate that the Discipline of Civil Servants in the Department of Population and Civil Registration Puncak Jaya Papua Province is quite good. Things that result in several things: The purpose of civil servants and Civil Registration Office of Puncak Jaya Regency has been running in accordance with the vision and mission, but from the background of civil servants are not in accordance with tupoksinya, Head of Population and Civil Registry Puncak Jaya have given a good example of employees but not repayment services are not executed properly, Leadership in the Office of Population and Civil Registration Puncak Jaya Regency is sufficient in policy, Leadership in the Office of Population and Civil Registration Puncak Jaya Regency is clear with attached, Sanctions for employees who indiscipline in the Office of Population and Listing Civil Puncak Jaya Regency has been applied well, the Leader in the Office of Population and Civil Registration Puncak Jaya already have a firm nature of employees, Relationship in the Department of Population and Civil Registration of Pun Cak Jaya Regency has been applied well.

	Suggestions for the Population and Civil Registry of Puncak Jaya Regency Press Civil Servants in the Department of Population and Civil Regent of Puncak Jaya Regency in performing their duties and functions must be in accordance with educational background, awards, direct supervision from superiors, and Discipline.
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